Best practice
I
Title of the
Conduction of value based eemployability skill development programmes
Practice
The Context: Employability skill development programme is widely considered instrumental
in equipping new graduates with the required employability skills. The only technical subject
knowledge and associated experimental studies cannot produce the good human being and
responsible citizen. It is prime responsibility of any educational institute to inculcate the values
and ethics in the students for their overall development and associated contribution towards
society and country.
Goals:
1. To make the students good human being.
2. To groom students for responsible citizen.
3. To develop professional ethics in the students.
4. To groom the students personality.
The Practice:
1. Sending faculty members to various human values workshop/ refresher courses.
2. Organizing various personality development programs for students.
3. Organizing social awareness programs.
4. Implementing anti ragging rules.
5. Organizing gender sensitization based program.
6. Conducting of various cultural events.
Evidence of Success:
On monitoring the overall scenario of the college:
1. It is found that our students are more disciplined and cultured.
2. There is no ragging case in our college premises.
3. Students are capable enough to organize various cultural events on their own without
any indiscipline case.
4. The students are voluntary participating in various NSS activities.
Problems Encountered and Resources Required: The time management is a major concern as
lot of academic and non-academic activities are going in parallel. Crowd management in
events is also a challenge, however with mutual coordination of students, faculty and
administrative staff, things are being managed.
Best practice
II
Title of the
Young Entrepreneurs
Practice
The Context: This practice aims at training the UC/PG students in the essentials of conceiving,
planning, initiating and launching an economic activity or an enterprise successfully.
Goal:

To support and develop high-end entrepreneurship as well as self-employment by
utilizing S&T infrastructure and by using S&T methods.
2. To facilitate and conduct various informational services relating to promotion of
entrepreneurship.
3. To network agencies of the support system, academic institutions and Research &
Development (R&D) organisations to foster entrepreneurship and self-employing using
S&T with special focus on backward areas as well.
4. To act as a policy advisory body with regard to entrepreneurship.
1.

The Practice: “Young Entrepreneurs” programme content includes class room training on

essentials of entrepreneurship survey of the prevalent socio - economic scenario, identification
of business opportunities, role and function as well as schemes of assistance offered by various
constituents of the support system, preparation of a technically feasible and economically
viable project report, Achievement Motivation Training and also the nuances of management
of an enterprise. Sessions on technology and finance are also arranged, depending upon the
nature of project selected. Special programmes are being conducted with more emphasis on
linkages with R&D institutions to take up projects based on indigenous technologies and
services, in the area of high technology, such as leather, plastics, bio-medical equipment, high
speed data communication and other emerging areas of technology.
Evidence of Success:
On monitoring the overall scenario of the college:
1. It is found that our students are attracted towards entrepreneurship programmes.
2. Students are capable enough to learn, initiate and run small organizations.
3. The students are voluntary participating in various entrepreneurship programmes
Problems Encountered and Resources Required: The time management is a major concern as
lot of academic and non-academic activities are going in parallel. Crowd management in
events is also a challenge, however with mutual coordination of students, faculty and
administrative staff, things are being managed.

